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Ese Adejuwon has held a variety
of roles across banking, fast
moving consumer goods and
oil companies and currently

is Office Manager in Actis
Lagos. Ese holds degreesin
administration and human
resources. We talked to her
about her career experiences
and the importance of role
models to raising ambitions.

Canyoutellmeaboutyourcareer
journey andhowithasledyoutoyour
current position?

“I'startedmy career 25 yearsagoinbanking
asanexecutive assistanttothe CEO. That
was reallyinterestingbecause | gotto see
everythingthatwentpastthe CEO's desk
andsowasagreatlearning experience.
Afterthat, Imovedto Coca-Colawhere
Iwasincharge of projects, events and
media contacts. It was at the time when
Coca-Colawasamajorpartnerinthe
government's effort to eradicate polio
inNigeriaand AIDS had become amajor
healthissue.|workedasaco-ordinator
forthe Coca-ColaFoundation, and,
togetherwith government officials, weran
awareness and prevention campaigns to
promote publichealth.lalsoworkedfora
shortspellatan oilcompany.

These experiences prepared me well
formyroleat Actis. lhave averyvaried
job, co-ordinating the supportservices,
fromadministrationandIT throughto
thefacilities, finance and HR. 1 do a bit of
everything."

What kinds of challenge have you
encounteredinyourcareer?

"Priortojoiningthe oilcompany, | did notdo
aproper evaluation ofits company policy
inrelationtowomen and work-life balance
before makingthe career move.

Inretrospect, the warning signs were
there—duringmyinterview, many of the
questions|was asked wererelated to

my plans for having more children. Two
monthsintothejob, Ibecame pregnant
and sixmonthslater, the companyletme
go. Theunions had to getinvolvedand|
received compensation, butitwasavery
stressfulexperience.”

Sowhatneedstochangetolevelthe
playingfield, inyourview?

"Companies needto consciously strive to
presentwomen with opportunities and
supportthemto gettothetopechelon
by givingthemachance. Thingshave
changedabit, but there's stillalongway
togo. Whenlstartedoutinthebanking
industryin Nigeria, it was common
practiceto getfemale employeestosign
adocumentsayingtheywon'tget married

orbecome pregnantfor atleastfouryears.

Unsurprisingly,itwas clear tome that the
industryingeneraldidn'tinvestinwomen.

"Attitudes stillneed to change quite a bit,
butinvestingintrainingwomen willreally
helpthisbecause it allows us to show what
we're really capable of."

Doyouhavearole model?

"Yes. Thethen countryhead, Adiba
Ighodaro, at Actis Lagos whenlfirstjoined.
Shewasmyfirstfemale bossand Imust
admitthatlwasabitscared—Ithoughtit
mightbe hard working foranother woman.
Actually, sheturned outto be one of the
bestpeoplel've workedfor. Shereally

actis

empoweredme and encouraged me to
take onmore. She hasleft Nigerianow, but
I stillcallher sometimes foradvice oreven
forachat.

"Nowadays, | see Funke Okubadejo, one
of ourrealestate directors here at Actis,
asmy go-toperson. Sheisanamazing
mentorandlhavelearnedalotfrom
her.Ithink female role models are very
importantbecausetheyhelpyousee
what's possible and give you a pushto aim
higher."

What attribute do you think has helped
youalong the way?

“I've learnedto be verytenacious and
resilient. There have beendifficult times,
butit'simportanttoseethatthereislight
attheendofthetunnel.lthinkit'sreally
importantto make the bestofevery
opportunity that comes yourway."

What advice would you offer to others?

"Getamentor.ldidn'tdo that early enough.
Thelessonsyoulearnfromamentorwill
guide youthroughyourcareerpath. There
isoftennoclear careertrack, especially
inmany of the roles traditionally taken by
women, so you really need towork out
where youwanttobe andthenwhatsteps
youneedtotake toadvance your career.
Andfinally, don't focus onyour failures,
butdolearnfromthem;focus onyourgoal
instead.”




